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  O.D.S.P. ACTION COALITION
C/O PARKDALE COMMUNITY LEGAL SERVICES, 1266 Queen St W., Toronto, ON, M6K 1L3
The Review of Social Assistance in Ontario:
The Coalition’s 2nd Submission: An Activation Agenda

The Commission for the Review of Social Assistance in Ontario is thinking about making changes to ODSP. The Coalition wrote one paper about the changes we wanted to see, and gave it to the Commission. It can be read at:  http://sareview.ca/isac-resources/dignity-adequacy-inclusion-rethinking-the-ontario-disability-support-program/.
After speaking with the Commissioners, we decided to write another submission. Our second paper is called “An Activation Agenda for People with Disabilities on ODSP”. It is available at: http://sareview.ca/isac-resources/an-activation-agenda-for-people-with-disabilities-on-odsp/. In it, we talk about four crucial issues that the Commission has to make sure are part of the changes they make to ODSP if they want people with disabilities to be able to work. 

1. A Dynamic Understanding of Disability 

· If people with disabilities are going to be able to work at a job, then the Commission has to make sure that they think about disability in the right way. 

· If we only think about disability as something that stops people from getting a job, then we won’t give people the right supports.

· Disability is not the same for everybody. And it’s not the same every day. 

· Some people with disabilities can work full time. Some can only work part-time. 

· Some can only work sometimes, when they’re feeling good. Other times, when they’re not feeling good, they can’t work at all.  

· We have to recognize these differences and give people whatever supports they need so they can work in whatever way and however much they can. 

2. Adequate Incomes 

· People need enough money to live on. 

· If people don’t have enough money, they struggle and have hard lives. They get anxious, depressed, and sick. They can’t go out and do things and can’t participate in the community. This isn’t good for them or their community.  

· If people have more money then they will spend more money to buy the things they need. This helps the economy. 

· If people have more money, they will be able to afford the things they need to get a job – like clothes, grooming supplies, bus fare or a car, etc.  

· Giving people enough money to live on is important for a lot of reasons, including helping people to find work.

3. Good Programs to Help People with Disabilities Get and Keep a Job  

· People with disabilities need supports to get a job and help to keep it. 

· They need good caseworkers that can help them think about what kind of work they want to do, make a plan for how to do it, and get them supports they need. 

· They need to spend less time worrying about their income and the rules that ODSP makes them follow, and more time thinking about their plans for the future. 

· They need good education and training programs. These programs should be different depending on what kind of work each person wants to be able to do. 

· They need information that they get from their caseworkers to be clear and easy to understand. 

· They need to be able to keep more of the income that they make from working. 

· They need to be able to keep their drug cards if the job that they get doesn’t give them one – and they need to keep them for a long time. Maybe forever. 

· They need to be sure that they can get back on ODSP if they lose their job, for whatever reason.  

· They need to get connected to other supports and services in their communities. 

· One of the things people with disabilities don’t need is to be forced to look for work, like people on OW are. This doesn’t help them to get a job or keep it. 

4. Good Jobs For People with Disabilities 

· A big problem for people with disabilities is that there aren’t good jobs out there for them to get. 

· A lot of jobs don’t pay very well and don’t have benefits. 

· The hours of work are sometimes hard for people with disabilities because they have to take more time to get ready for work or to get to work.  

· Some employers aren’t willing to hire people with disabilities because they don’t know if people with disabilities can do their jobs well. 

· Others don’t hire people with disabilities because it might cost them money to have to change the job or the workplace to accommodate the disability. 

· There have to be better incentives to make jobs better – so they pay more wages, give people benefits, and have safe workplaces where people get treated fairly and with dignity and respect. 

· There has to be help for people with disabilities to open their own businesses.

· There have to be better programs to help employers understand that people with disabilities are just as good at working as other people. 

· There also have to be better programs to help employers understand that they are required by the law to accommodate people with disabilities. And better programs to help employers with the costs of accommodation. 
· And there has to be a special provincial plan to help people with disabilities work.
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