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  O.D.S.P. ACTION COALITION
          C/O PARKDALE COMMUNITY LEGAL SERVICES, 1266 Queen Street West , Toronto, Ontario, M6K 1L3
The Review of Social Assistance in Ontario:
Accommodation and the AODA

The Commission for the Review of Social Assistance is thinking about changes to ODSP. One issue they’re thinking about is how to get people on ODSP into paid jobs. 
While it’s true that people with disabilities on ODSP want to work – just like anybody else – it’s also true that they experience many barriers to getting a job. One of the biggest barriers is the workplace itself. The workplace can be an especially difficult place for people with disabilities, unless employers are flexible and accommodate people’s needs. But that doesn’t often happen, even though employers have a responsibility to help us.

Because of this and other problems for people with disabilities, the provincial government has introduced the Accessibility for Ontarians with Disabilities Act (the AODA). This law is supposed to make many aspects of life in Ontario more open for people with disabilities. It creates standards that Ontario groups, companies, and organizations are supposed to meet to cut down on the barriers that prevent people with disabilities from being included.  

One of the standards applies to working. It is supposed to make sure that employers in Ontario take more responsibility for making jobs more accessible to people with disabilities by providing certain kinds of accommodations. The government and the Social Assistance Review Commission think this will help people with disabilities find paid jobs. 

The ODSP Action Coalition agrees that the AODA could be helpful. But we know there are problems too: 

· The employment standard only applies to employers with 50 or more employees. Most of the jobs in Ontario are created by small companies with fewer than 50 staff. That’s where the jobs are – not in big companies. 

· The AODA doesn’t include any tools that would force companies to make their workplaces more accessible for people with disabilities. So neither the government nor people with disabilities have any way to make sure that employers are actually doing what they are supposed to do to help people get jobs. 

· The only accommodations that are included in the AODA for the workplace are accessible formats and communication support – even though there are a huge range of accommodations that people with disabilities need in order to work. 

· The AODA does not even go as far as the Ontario Human Rights Code on these issues.

The AODA will not eliminate the extensive barriers people with disabilities experience in looking for paid work. People with disabilities will continue to need extensive employment supports to find work and will continue to have difficulties staying employed because of the lack of accommodations in workplaces. The Social Assistance Review and the governments need to focus on helping employers provide accommodations and improving employment supports for people with disabilities. 
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